GREEN COUNTY, Wi

Revised: fanuary 14, 2022

Delores K. Merrick; Green County Human Resources Director
1016 16" Avenue Monroe W1 53566



1. SCOPE OF PLAN
This is the Affirmative Action Plan for Green County, Wisconsin, which covers and is applicable io all
facilities owned or operated by Green County. All Affirmative Action programs in the various locations
are coordinated throngh an Affirmative Action Commission as designated under Greén County Code. |-
13-2. All correspondence regarding this plan should be directed to thé Green County Affirmative Action
Officer and Commission Secretary,

. POLICY STATEMENT

We conform to all the laws, statutes, and regulations concerning equal employment opportunities and
affirmative action. We strongly encourage women, minorities, individuals with disabilities and veterans to
apply for our job openings. We are an equal opportunity employer.and atl qualified applications will
receive consideration for employment without regard to race, feligion, pregnancy, color, national origin,
ancestry, disability, military or veteran status, sexual orientation, sex, age {except where sex or age is a
bona fide occupational qualification), Genetic information and Testing, Family & Medical Leave status,
afrest and conviction records, orany other characteristic protected by law. We prehibit retaliation against
individuals who bring forth any complaint, orally or in writing, to the emplover or the government, or
against any individuals who assist or participate in the investigation of any complaint or otherwise oppose
diserimination.

IIL AFFIRMATIVE ACTION PLAN

Title VI of the Civil Rights Act-of 1964, as amended by the Equal Employment Opportunity Act of
1972; Presidential Execuotive Order #1 1246; Revised Order #4; OFCC Affirmative Action Guidelines;
and Title XXIX, Chapter 1607 of the Code of Federal Regulations, the Age Discrimination in '
Employment Act, the Americans with Disabilities Act of 1990, and the Civil Rights Act-of 1991,
establishing in substance the elimination of discriminaiory employment practices based upon race, color,
national origin, religion, sex and age and conferring on the Justice Départment and Equal Opportunity
Commission the responsibility for elimination of discrimination on State and local levels, are adopted by
reference and incorporated as though set forth in full in the Green County Personnel Policies aiid
Procedures Manual. The County also subscribes to the non-discrimination laws and regulations passed by
Federal and State G_ove.mments. Therefore, all County policies, procedures, rules and regulations of ail
departiments, agencies, facilities, and the provisions of labor contracts are required {o be in cempliance
with'the above laws-and orders. The County will take affirmative action, whén necessary, to achieve
handicapped accessibility, and nendiscrimination in contract compllance ar employment practices, in
accordance with Federal and State laws and the ordinances, resolutions and polices of the County.

IV. PROGRAM RESPONSIBILITY

The Affirmative Action Officer for Green County shail be the County Human Resources Director. The
Affirmative Action Officer may review all departmaental policies and procedures, rules and reguiations,
and shall have access to all personnei files, documents, investigative reports, and any documents or
information pertinent to the maintenance of the Affirmative Action Program: The Affirmative Action
Officer will have the responsibility of resolving complainis of discrimination and identifying problems
and participating in problem resolution. The Officer will also sefve as the Haison between Gréen County
Affirmative Action Commission and compliance agencies and othier community organizations as
necessary, Such Officer may participate in any programs or policies relative to the fraining, promotion,
transfer or discipline of any person in the employ of the County.

V. DISSEMINATION OF THE EEO/AA PROGRAM _
A. Dissemination of policy within the County: The Affirmative Action Plan is posted in the Departinent
of Humas Resources and Internet under the Green County Huwman Resources



page: http://www.co.green.wi.gov/and available to the public and employees. The Affirmative Action
Plan is also posted o the Employee Resources Department bulletin beard. In addition, various posters,
such as "Equal Opportunity is the Law" and the Wisconsin Fair Employment-Actare displayed at County
facility locations. The Affirmative Action Plan is reviewed periodically with departiment heads and
managers,along with instruction on the laws and regulations regarding Equa! Employment Opportunity
and Affirmative Action. The Affirmative Action Plan is communicated to employees periodically by
written and oral communication to ail. departments. New employees are informed of the plan as part of the
orientation program.

B. Dissemination of pldn outside Green County: All recruiting sources for County employment wili be
informed of the County’s intent to abide by Equal Opportunity law and such reeruiting sources will be
expected to refer candidates for job openings without discrimination against properly qualified individuals
solely because of their race, religion, pregnancy, color, national origin, ancestry, disability. military or
veteran status, sexual oriéntation, sex, age (exiept where sex or age is a bona fide occupational
gqualification), Genetic Inforimation and Testing, Fainily & Medical Leave status, arrest and conviction
records, or any other characteristic protected by law. All recruitment.ads will inciude the phrase-
"AA/EEQ™ and the job postings and the application will include the C ounty’s equal employment
apportenity policy statement. Individuais recquesting the Affirmative Action Plan will be directed to the
County’s website. If they request a paper copy, one will be provided free of charge.

C. General: The Affirmative Action Plan is written in English. [a specific cases where another language is
needed or for persons who are visually impaired, readers, translators, and/or interpreters are available
upon request free of charge.

VI. WORKFORCE ANALYSIS

The Workforce Analysis is attached in the following Exhibits. This data shows relationships between the
County's workforce and that of the refevant labor market for Green County, The data reported for Green
County is takent from payroll records in conformance with the federal EEQ-4 réport. The Affirmative
Action plan will be updated in conjunction with the federal EEO-4 repoiting requirements,

VIL GOALS

A. 1dentification of Problem Areas: In reviewing the County’s workforce statistics, there continues to be-a
higher percentage of women than men in Green County employment. There are some employment classes
and departments, which are over represented by one gender. The number of full-time and part-time
minorities employed by Green County slightly tags the Green County labor force data.

B. Goal Statement: In order to broaden the base of applicants 1o increase minority applications, Green
County has utilized Wisconsin Job Center as a source for applications to fill vacancies. Many applicants
register at Job Center, including those minorities with statistically high vnempioyment rates, Because this
program has been responsive, Green County will confinue to utilize Wisconsin Job Service forthe current
plan years. Green County has a website; http://www.greencountywi.org, which can be utilized to view ali
current vacancies by any-person with coniputer access. Green County will continue to make an effort to
hire males/females in non-traditional areas of employment.

Green Counly has an Affirmative Action Cominission which.exists to provide equal employment to ali
qualified pers’;c-nt; and fo prohibit diserimination in employment because of race, coloy, religion, sex,
national origin and physical handicap; and in compliance with fhe: Civil Rights Act. the Equal
Opportunity Act together with Title V1 of the Civil Rights Act, Green County has mandated that the
County employment policies and practices be:nondiscriminatory in respect to race, color, religion, sex or
national origin,



C. Action Plan and Timetable: Hiring: goals will be targeted but are subject 1o position openings, job
related testing requirements, licenses, and required job related qualifications. Underrepresented segments
of the Green County workforce will receive special attention with the goal of increasing employment of
these groups,

D. Evaluation: The Green Counfy Affirmative Action Plan will be reviewed annually, and County
employment and new hires will be reviewed based upon EEO-4 report information from which
employment data is drawn, to determine status and degree of change in the tmakeup of County
employment. The attammerit of Action Plan goals and evaluation of this Affirmative Action Plan is the
responsibility of the Affirmative Action Officer, which is the Green County Human Resources Director.

Prepared By

Delores K. Metrick, Human Resources Director / Affirmative Action Commission Secretary/ Officer
Dated: January 14, 2022
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

OMB Control No.
3046-0008

STATE AND LOCAL GOVERNMENT INFORMATION REPORYT (EEO-4}

EEOC Form 164

Control Numbeér: 55200230

Reporting Year:2021

A. TYPE OF GOVERNMENT (Chetk one box only)

1. State

[L] 6. Other (Specify)

2. County

L 3. city

1a, Township E 5. Special District

B, IDENTIFICATION

1. NAME OF POLITICAL JURISDICTION
GREEN COUNTY

1016 16 TH AVE

2. MAILING ADDRESS. CITY/TOWN.

MONRQE

COUNTY
GREEN

ZIp
53564

STATE
Wi

C. FUNCTION

1. FINANCIAL ADMINISTRATION, Tax billing and

8. HEALTH. Provision of public health services, outpatient

collection, ‘hudgeting, purchasing, central accolnting and ¥ iclinics, visiting. nurses, food and sanitary inspections,

similar fihancial administiration carried on by a treasurer's, mental health, alcohol rehabilitation service, etc.
~jauditar's or comptroller's effice and; . : ~ : ——— - -

GENERAL CONTROL, Dutes Ususlly performed by boards | i using drdiionce entorcamant. housid for eidery, *

offices and agencies, central personnel or planning v hausing refiabilitation, rent control.

agencies, all jbu_diciai offices and employees (judges,

manistrates, bailiffs, et al.). i

2. STREETS AND HIGHWAYS. Maintenance, repalr, 10. COMMUNITY DEVELOPMENT. Planning, zaning, land

construction and administration of streets, alleys, ¥ Idaevelopment, open space, beautification, preservation.

sidewalks, roads, highways, and bridges. )

3. PUBLIC WELFARE. Maintenance of homes and other 11, CORRECTIONS. Jail$, reformatories, detention

institutions for the needy; administration of public v fhomes, hialfway houses, prisons, parole-and probation

Iassistance. {Hospitals should be reported under function 7.) j i

4. POLICE PROTECTION. Duties of a police department, 12. UTILITIES AND TRANSPORTATION. Inchides water

isheriff's, constable's, coroher's. office, éte: Including supply, electric power, transit, gas, airports, water

rechnical and clerical employees engaged in police transportation and terminals,

activities,

5. FIRE PROTECTION. Duties of:the uniformed fireforce 13. SANITATION AND SEWAGE. Street cléaning,

'ggg:u‘lfé?ggage?)@%g’g%%%éfgﬁg&oﬁr‘;‘?.gg"t‘ed’on activities v {garbage and refuse collection and disposal. Provision,

maintenance and operation of sanitary and storm sewer
systemns and sewage disposal plants;

6. NATURAL RESOURCES. Agricuiture, forestry, forest
fire protection, irrdgation drainage, flood control, etc.,-and;

PARKS AND RECREATION. Provision, maintenance and
operation of parks, playgrounds, swimming poois,
auditoriums, museums; marinas; zoos, etc.

14, EMPLOYMENT SECURITY. State
governments only.

15. OTHER (Specify.)

7. HOSPITALS. Operation and maintenance of institutions
for inpatient medical care.




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D, EMPLOYMENT DATA AS OF JUNE 30 Fungtion 1~ FINANCIAL ADMINISTRATION/GENERAL CONTROL

1.  FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY
HISPANIC OR. NOT-HISPANIC OF LATING
LATING
MALE FEMAL

m

ANNUAL
‘SALARY {in
thousands

200) TOTALS

MALE
FEMALE
WHEITE
BLACK GR AFRYCAN
AMERICAN
ASTAN
MNATIVE HAWAIIAN
OR DTHER PALIFIC
ISLANDER
AMERICAN INDIAN
OR ALASHKA
NATIVE
TWO QR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASEAN
MATIVE HAWAITAN
OR OTHER PACIFIC
ISLANDER
AMERECAN INDIAN
OR ALASKA
MATIVE
TWGO OR MORE.
R]ACES

i.$0.1 -~ 15.9

2.316.0 - 199

@ e

3. 520.0~24.9

4. $25.6 - 32.9

5: $33.0 - 42.9

-OFFICIALS -

(2= - N

6. $43.0 - 349

ADMINISTRATORS

i

7. $55.0 ~ £5.0 !

8. $70.0 PLUS 3 4

g. $0.1 - 15.9

10.:$16.0 - 35.9

11. $20.0 ~ 24.9

12. $25.0—32.9

R E=JN R = =1 ]

13. 333.0~42.9

14, $43.0 - 54.9 2

PROFESSIONALS

15, §$55.0.~ 65.9

16. $70.0 PLUS 1

17.30.1 - 15.8

18, 316.0 -19.9.

19, $20.0 « 24.9

20.825.0~.32.9

Slote sl e |olin

21, $33.0 459

TECHNEICIANS

ry

23, £43.0 ~ 54.5 1

23. $55.0 — 63,8

24. $70.0 PLUS

25..¢0.1 - 15,9

26, $168.0 - 159.8

27, %20.0—24.9

28, 5250~ 32,9

el K =R o = = N = ]

29, 4330425

30, 543.0 ~ 54.5

PROTECTIVE SERVICE

=T

3. 8550~ 69.2

32, $70.0 PLUS

33.%0:1 ~ 15,9

34, 516.0 - 19.9-

35 $20.0 - 24.8

36, $25.0- 329

37.533.0 ~42.9

38. $43:0 ~ 54,9 3

PARAPROFESSIONALS

38, £53.0.~ 68.9

R
ik pwlie|alqalia

40, $76.0 PLUS




Control Number: 55200230
Jurisdiction: GREEN COUNTY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

| Function 1 - FINANCIAL ADMINISTRATION/GENERAL CONTROL

1. FULL-TIME EMPLOYEES

RACE/ETHNICITY
‘HISPANIC DR NOT-HISPANMIC DR EATENO
LATING MALE FEMALE
ANNUAL 3 it | % - z ez .
% | ‘thousands y o | E% i%% 234 & 2z sdg 83, 8
S0 g 0D E IEDE o EdEinie | Ry o EfEy e
w " 4 . s
3 5 _-1 4 “ZJ L 3 : o § E
A a Z0 < @ Z20 <
3i.%50.1 - 159 i}
u 42, §16.0 - 15.9. o
E 3 .43.A £20.0 ~ 24.5 o
'ﬁg 44, 2250 - 32.0. 1 1
22 |45 $33.0-42.9 B g
- . .
= 46, $43.0 - 54.9 5
< 47, $55.0 ~ £0.9 &
48, $70.0 PLUS. g
44, $0.1~ 15.9 ¢
E S0, %$16.0 -~ 19.9 n
g | 51.820.0-245 o
& ls2s50- 329 4
3 | 53.3330-429 a
b 54,5430~ 54.9 a
® | es sezn-690 o
56..$70.0 PLUS 8
57, 80,5 ~ 158 o
o [.58.516.0-19.3 o
. g 5. §20.0 - 24.9 o
E Z | 60.525.0 - 329 )
EL | 61.533.0 - 42:9 1 1
w g £2. S43.0 - 54,3, o
53, §55.0 ~ 69.4 )
64, $70.0 PLUS o
65. TOTAL FULL-TIME 3 9 5 b o o P 5 29 U a ﬂ d o 8
{LINES 1-64) .
_2. C_‘.'THER THAN FULL-TIME EMPLOYEES
66, OFFICIALS 5
ADMIMISTRATORS
&7, PROFESSIONALS 1 ¥
68, TECHMICIANS o
£8, PROUTECTIVE SERVICE q-
70, PARAPRQFESSIONALS i
71. ADMINISTRATIVE 2 .
SUPPERT
72, SKILLED CRAFT 4
O AT ERANCE 2 ‘ Z 4
74.TOTAL OTHER THAR i
FULI-TIME ) ) 2 G o )] 0 3 0 5 ) ] u i ot 7
{LINES &6 — 73)




Contiol Number: 55200230 Reporting Year; 2021
3urisdiction: GREEN COUNTY

D. EMPLQYMENT DATA AS OF JUNE 30 Function 1 - FINANCIAL ADMIN?STRATIONI’GENERAL CONTRCL
RACE/ETHNICITY
HISPANIC DR NOT-HISPANIC OR LATING
LATINO MALE R
= =z = A Zu =
u .
§ SE g o & § 2E ‘E o | 2
2z o Yo e = ) e Z iy &
u 3 Lo 23| 3 =58 'Egé.” = | @ 5 | oz 3y Ez;g Sy | ToTais
= o H it Sw2| Z3IE mo 2 = ez =3 K
¥ ) ; o % ﬁgﬁ gaal o9 § =R u Lol 5::.5 g
w v = Sl SeEZ o0 v 5 “;:Em Sz aof
g o o = E o E i p'o_ - 5 a E
o = = =
z £6 | = 3 38 | %
3. NEW HIRES DURING EEO-4 FISCAL YEAR {JULY 1 - JUNE 30)
75 QFFICIALS - 2 i 5
ADMINISTRATORS
76, FROFESSIONALS . 0
7. TECHNICIANS z P
78, PROTECTIVE SERVICE B
749, PARAPROPESSIONALS 0
80.. ADMINISTRATIVE " N B
SUPPORT : :
81. SKILLED .CRAFT o
82, SERVICE - o
MAINTENANCE.
83. TOTAL NEW HIRES
¢ 1 2 ¢ ¢ o B o 5 9 g 0 ] ] 8
{LINES 75 ~ 82}

.E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REFORT
Child Support, Circuit Court, County Clerk, Corporation Attorney, District Attornay, Family Court Commissioner, Finance, Human Resources, Register of Deeds,
VictimMWitness Services, UW Extension, Property, Tourism, Treasurer, Vetéran Services, Clerk of Court

F. DEPARTMENTS fAGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

6, REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

i4. $43.0 - 54.9

D, EMPLOYMENT DATA AS OF JUNE 30 Function 2 - STREETS AND HIGHWAYS
1,  FULL-TIME EMPLOYEES
RACE/ETHNICETY
HISPANIC OR NOT-HISPANIC OR LATING
LATING MALE FEMALE
Z zu > z .
ANNUAL 2 g | o= w 5 28 | % "
SALARY (in o o e 5« i 3 g £ w
% thousands w :!E qgg gxu.i o HE 4‘-&}5 .9.5 2
e 600) u 2 E [ =g | § | 29 282 FHE | g & | g3 tgm g oW
= = T o ] :’.H E - B U T ™ = In:Z TR Eu
T 1 F | F | BB | gBYogzzoes ¢ | 8RB | GE3 53y o3
3 % BER 25 g %% ZER E87 8
g 5 = o = [t 3 4'!!' = ol
e & zZo < o Zo <
i.50.{ - 159 4]
E 2 $16.0 - 19.9 o
é E 35200249 o
AR | 4 4250339 o
[t . N
e | 5. 4330 - 429 ¢
fr—y . .
0% | 6.343.0- 549 &
< | 7. §55.0 -69.9 ¢
8. $70.0 PLUS 1 t
9. 50,1 - 159
il 1, $16.0~ 12,9
21131 $20.0~24.98
B | 12.895.0-329
i 13.$33.0 - 42.9
3
o
o

15. 355.0 - 69.9

16. $70.0 PLUS

17. $0.4 = 156

18, $16.0 - 19.9

19, $20.0 ~ 24.%

20, 6250 - 32.8

21, $33.0 - 42,9

TECHNICIANS

22, $43.0 - 54.9

23.355.0 - 69.9

24. $70.0 PLUS

25 %68.3 -~ 15.9

26. $16.0 - 19.5

7. £20.0 ~ 24.9

26 325.0 - 32.9

oiajalo |leivsjoicie (o |olo js|lojo e |ojofoe jajs

29, £33.0 ~ 42.9

20, $43.0 ~ 54.9

PROTECTIVE SERVICE

3L, $55.0.~-69.5

32, 570.0 PLUS

33,4501 - 155

34, 516.0 - 19.8

35,8200 - 248
36. 3250 - 325

37.$33¢-425

38. $43.0 - 54.9

PARAPROFESSIONALS

38, £55.0 = 59,9

o ololje|lofojalels ole

40, $79.C. PLUS




Cantro! Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

| . N
D, EMPLOYMENT DATA AS OF JUNE 30 { Function 2 - STREETS AND HIGHWAYS
1.  FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATIND
LATING
MALE FEMALE
z zu z u
 ANNUAL g ar | =z w g iy | % w
. SALARY (in B MOw Bg | & Sz 0. 8g | E
] thousands i 4 qdul ZTZw i F qw ZXuw —_—
g | o ¥ 1= B VERIE | zpd gia ifE ) 2B RO 2R3 CEE GB TV
= et = = . 7 .
w 3 E S X w Tud L3q OF = EE 7 Tuwdi S3g 0g
= w = z kS W z 2 = E wT LoE &
< ¥ B = =] ) o5 W 2 o o
° g go¥| Eo | g g < Fe™ o | =
a = qu = i ] < i =
o B zZ0 = ® Z0 S
41,50, ~ 15.5 o
u 42. £16.0°- 19.9 ]
2 :
= 43. $20,0 ~ 24,9 9
- R
= g 1.44.3280-32.9 g
B2 ! 45 433.0-42.9 1 i
=i
E 46, $43.0 - 54.8 1 1
< 47, $55.0 69,08 5
48, £70.0 ALUS o
49. 50.1 - 15 g
E 50, $16,0- 19.9 g
g 1.51.5200-249 &
o 15%.83m0-328 o
E 53, $33.0 - 42.0 1 1
% 54, 543.0.- 54.9 20 1 4 o
55, #L5.(~ £.9 4 4
56, $70.0 PLUS a
57, 40,1 - 15,9 g
w 1585160194 g
' 2 1595200248 ¢
W
E_ﬁ 60, $25.0 - 32,9 9
25 | ei$33.0-429 § 5
-t
v 2 | b2 84302549 8 g
63, 5350 - 64. g
B4, $70.6-5LUS ¢
63, TOTAL FULL-TIME 0 0 .38 0 b f ¢ 0 a n e g D D a3
(LINES-1-64)
2. OTHER THAN FULL-TIME EMPLOYEES
&6, OFFICIALS - ¢
ADMINISTRATORS
§7. PROFESSIONALS Y
68, TECHNICIANS: b
89; PROTECTIVE SERVICE o
70. PARAPROFESSIONALS _ fi
71. ADMIMISTRATIVE 5
SUPPORT
72, SKILLED CRAFT 2 2z
73, SERVICE - A 5 5
MATNTENANCE 3
74.TOTAL OTHER THAN _
'FULL-TIME [} ] & o 2 i) ¢ ] 4 a ] [ b a 7
{LINES 66 — 73]




‘Contro!l Number; 55200230 Reparting Year: 20214
Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30 Funclion 2 - STREETS AND HIGHWAYS
RACE/ETHNILITY
H!SP.BNTC OR NOT-HISPANIC OR LATING
‘LATENG MALE FEMALE
-4 U Zz 3]
2 ic | % < 21 %
ar o] [FE]
b He = o o =4 a [
s - RE a8 28, @ " E5 a9g 28| o
o z " 4§ z E;g ;ga i.m & QE z En.g ;ga :m TOTALS
- k - [7) -8 E
g E L EE | @ Tug g9 og | I EE | B Tudq Sgg 0%
o S = < wzdl Yoz g s = < WLm =gl oF
g« 25N EST) B E 255 EET §
< [ [=
o E =4
z zZG - é 25 Z

3. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY i ~ JUNE 30)

7h OFFICIALS - e
ADMINISTRATORS

76, PRUFESSIONALS

77. TECHMICIANS

78, PROTECTIVE SERVICE

Fee B = e =)

79. PARAPROFESSIONALS.

B, ADMIBESTRATIVE R
SUPPORT e

81. SkilLED CRAFT 1 4

82, SERVICE - 1 1
MAINTENANCE

83. TOTAL NEW HIRES _ _ _
0 7 2 ¢ by ¢ b ki ¢ U [ b ) 7 2

(LINES 75— 82)

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
Highway Department

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUINCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55200230
Jurisdiction: GREEN COUNTY

Reporting Year: 2031

D. EMPLOYMENT DATA AS OF JUNE 30

-Function 3 - PUBLIC WELFARE

1.  FULL-TIME EMPLOYEES

JOB CATEGORY

ANNUAL
SALARY (in
thousancds.

000}

RACE/ETHNICITY

HISPANIC OR
LAYING

NOT-HISPANIC OR LATIND

MALE

FEMALE

MALE
FEMALE

WHITE

BLACK OR AFRICAN
AMERICAN

ASIAN

NATIVE HAWAIEAN
OR OTHER PACIFIC:
ISLANDER

AMERICAN INDIAN

OR ALASKA

NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN

AMERICAN

ASIAN

NATIVE HAWATIAM
UR OTHER PACIFIC
ISLANDER

AMERICAN INDIAN

OR ALASKA
NATIVE

TWD OR MORE
RACES

TOTALS

QOFFILIALS -
ADMINESTRATORS

I it TN

7

Z, 516.0 ~ 19:8

Rl

3, 5200~ 24.9

4, $25.0 - 32.9

S.833.0-429

6. $43.0 - 54.9

7. $55.0 - 4.9

Hielala|ac

B, 470.0 PLUS

PROFESSIONALS:

9,203 ~ 15.9

10..$16.6 - 199

11, 5208 - 24.5

[~ o

12.$25.0 - 325

13, $33.0-429"

[

14 $43.0 - 54.8

i

15, $55.0 - 69.9

[ 5]

16. $70.0 PLUS

TECHNICIANS

17.%0.1 ~ 153

18, $16:0 - 19.9

19, £20.0 - 24,9

20.$25.0 - 32.9

21, $33.0 - 42.5°

22, 543.0 - 54.5

23. $55.0 - 69.2

24.°570.0 PLUS

PROTECTIVE SERVICE

25.50.1 - 15.9

45. $16.0 ~39.9.

27. $20.0 - 24,8

cio |ovio |otalaioicia|aim

28, $25.0 ~ 37.9,

o

28, $33.0-42.9

30, 343.0 - 54.9

31. $95.0 - 65.3

32.%70.0 PLUS

PARAPROFESSIONALS

33.40.1 ~ 15.5

34..516.0 - 159

35, $20.0.- 23.6

36. $25.0 - 34.5.

ol g2 ote

37.$33.0 - 42.9

38, $93.0—54.9

39, $55.0 ~ 65,9

&

40 $70.0 PLUS




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30 ; Furiction & - PUBLIC WELFARE
1.  FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATIND MALE. EEMALE
ANNUAL RE 0 E | 2 SE 0 F | w
2 | Thousands w . | EBZ 59¢ Bg | &8 | | Ez S0y Bzl B -
3 o) | 313 E 2R E | See g2 B E | EB)E ) EL8 Z3p of MV
£ z & $ | g | & | [u3y szg ozl f | 8|k | i8S 335 °F
3 * 5% 25 BEY S 5z 268 EEF 8
2 < T = F < g S =
a o LA = o Z0 <
41 $0.1 =~ 15.9 g
u 42, $16.0 - 18.9 ]
g E 43, 520.C -~ 24.9 i
=9 [44.$250-324 1 4
SR | 45 8330 - 42,9 4 4
g “a 46_. $43.0 ~ 54,9 i T
< 47, $55.0 — 59.9 1
48, $70.0 PLUS g
49, $0.1 - 35.9 -
r 54, $.16._o - 159 &
g | 51, $30:0 - 249 g
5 52, $25.0 - 32.9 )
3 |53.$330-4239 @
g 54; $43.0 - 54.9 o
55 $55.0 ~ 69.9 2
56. $70.0 PLUS. &
57. 3.1 —.i5.9 g
w |38 %160 =195 8
. g 55, $20,6 - 74.0 r
E- Z 1 .60.%25.0-329 0
BE 1619330-420 g
@ g 62, $43.0 ~ 54.9 g
63, $55.0 - 9.9 o
54, $76.0 PLUS o
65. Tq'ml.- FULL-TIME ¢ b a g g o q o 33 o iy 3 1 4 57
{LINES 1-64]
2. OTHER THAN FULL-TIME EMPLOYEES
§6,OFFICIALS ~ o
ADMINISTRATORS
57. PROFESSIONALS 1 3
68 TECHMNICIANS: ¢
£9, PROTECTIVE SERVICE k)
70. PARAPROFESSIONALS 2 Z
74+ ADMINISTRATIVE a
SUPPORT
72. SKILLED CRAFT o
7 AINTENANCE ? 3 ’
74. TOTAL OTHER THAN ) )
FULL-TIME ] ¥ 2 ¥ o T Y ol B ol @ 6 o |y 8
{LYNES 66 - 73)




Control Numbers 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 20 Function 3 - PUBLIC WELFARE
AACE/ETHNICETY
HISPFANIC OR NOT-HISPANIC DR LATIND
LATING MALE FEMALE
z = Z zu :
g 218 |, ; 2z |,
= o] o ] -
2z G0 2% « Bz SUx B¢ ]
w A y E3 z sRW Egu 0 w g z 258 E5Y =g | ToTAs
= < E = e a2 ZEE 2O = = & 2,2 =90 «B
o = x e ] IEs 5‘:; = T o i T 235 24
£ e = oW o WA = S 2 o 4 sy G<= 4
& ¥z = e 8 w YEwml meZ o
g« Fer ge = U< gom™ Ko =
3 <o z F < e E F
= zo 4 o =] o
3. NEW HIRES DURING EEQ-4 FXSCAL YEAR (JULY 1 - JUNE 34)
75, OFFICIALS - o
ADMIMISTRATORS
76, PROPESSIONALS 1 ? )
77. TECHNICIANS o
78. PROTECTIVE SERVICE o
75, PARAPROFESSIONALS, g
BO. ADMINISTRATIVE 5 .
SUPPORT
81, SKILLED CRAFT t
82, SERVICE -~ "
MAINTENANCE :
83, TOTAL NEW HIRES _ _ _
o oy 1. o 1 o s t 10 b B i3 0 o ix
{LINES 75 - B2}

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORYT _
Ecanomic Suppart (ES); Children, Youth and Families {CYF); Aging and Disability Resource Center (ADRC): Regianat Aging and Disability Resource Center
{Regicnal ADRC).

F. DEPARTMENTS fAGENCIES NOT INCLUDED IN THES FUNCTION REPORT

G. REMARKS ARQUT THIS FUNCTION REPORT
The four listed programs are a part of the Human Services Department, The Dirgctor and Administrative Support for the entire Human Sebvicas Department were
placed in this category-even though they also provide services. for Funétion 8 as well.




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

. EMPLOYMENT DATA AS OF JUNE 34 - Function 4 - POLIGE PROTECTION

i.  FULL-TIME EMPLOYEES

o8 CATEGORY

RACE/EVYHNICITY

HIS‘?ANIC‘ [#1:] MOT-HISPANIC O# IJ\T}N.O
LATING MALE FEMAL

me

ANNUAL
BALARY {in
‘thousands

060) TOTALS

AMERICAN
ASIAN
NATIVE HAWAITAN
OR OFTHER PACIFIC
ISLANDER
AMERICAN INDLAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
SLACK OR AFRICAN
{_\MERIC&'N
ASTAN
NATIVE HAWAIIAN
OR-OTHER PACIFIC
ISLANDER
OR ALASKA
MNATIVE
TWG GR MORE
RACES

MALE
FEMALE
WHITE
BLAGK OR AFRICAN
AMERICAN TNDBIAN

1. 30.1 ~ 15.9

2. %160 - 19.9

3. $20.0 - 24.9

4. 5250 - 32.9

3.533.0~428

OFFiCEALS «

6. $43.0 - 54.9

ADMINISTRATORS

7. $55.0 - 63.9.

LI - I e R I B - S R = ]

8. $70.0 PLUS

9 sl - 35.9

10, $16.0 - 18,5

11, $20:0 - 24.9

17, $25.0 - 32.5.

13,2336~ 42.9

14, $43.0 - 54,5

PROFESSIONALS

15, $55.0 - £9.3 i. 1

16: $70.0 FLUS. .7

17, 50.1 - 1538

18, $16.0-19.%

15..520.5 ~ 24.9°

20, 5250 ~32.9

21.533.0 -42.9

TECHNICIANS

slg e jslo (o lewiniols o e |oias

22, 8430 ~ 543

&4

23 $55:0 - 695 _ 3

ra

24, $70.0 PLUS. ! ' i

=

25, 50,1 = 15,9

26, $16.0 - 19.9

27. 8206 -248

28.'525:0 ~-32.5

29.%433.0 - 429

nie|olals

30,.543.0 - 54.9 &

-
I

31, 355.0 - 69.9 i2 2

PROTECTIVE SERVICE

32, 870.0 PLUS !

33. 501~ 155

34. 316:0 - 19.5

35.£20.0 - 24,5
36: $25.0 - 32.G

37.633.0 ~ 42.9

oo joia |o =

38, $43.0 - 54.4.

39, $55.0— 69.9 1 1

PARAPROFESSIONALS

A0, $70.0 PLUS’ g




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

. . i - N
D. EMPLOYMENT DATA AS OF JUNE 30 { Function 4 - POLICE PROTECTION
1.  FUL1-TIME EMPLOYEES
HACE/ETHNICITY
HISPANIC OR NOT-HISPANIC GR LATING
LATING .
. MALE. FEMALE
. =1 9] X
ANNUAL g an z - E 8 | % N
SALARY (in o ol o= &« : B = [
z thousands bt " 3 22¥ z¥, O, @ EE -3 §§w ]
g 000} Y . E 39| & | E%2 %3 I8 E | =3 E | Ztg Zazm g Tomas
o = 2 ] =] T ® -t = o = -y - L
w W ey =] wn T 4
-3 o 4 w | def O
5 B3 o gE | f | sfg 358 g° | B | 2E| % | efg £33 oF
o u" <% %a o, 5« BgH [ =
5 e W 9 ™ w z
3 3 Ze [ g 2 e | %
2 @ Z0 = B Z0 =
431, 80.1 -~ 15.& ]
o 42, $16.0 - 19.9 D
= .
;-E 43, 5200 ~24.9 D
E § | a4.325.0-32.9 o
B2 | 45 $33.0 - 42.0 2 2
z 46, $43.0 - '54.9 1 _ A g
< 47. $55.0 —~ 699 5 :
48. 70,0 PLUS 0
44, 50,1 - 15:0 g
- 50, $16.0 - 19.9 o
[ .
3 51, $20.0 - 24.9 ]
o 152.$280-329 5
E 53, $33.0 - 42,9 g
% 54, $33,0 - 54.9 b
55, $55.0 - 62.9 a
56. $70.0 PLUS 2
57, $0.1 - 15,9 o
w | 58.%16.0- 199 0
‘LE 59. $20.0 - 24.9 o
55 §0. $25.0 = 32.9 [
EZ | 61.333.0-429 B
""'g 62, §43.0 - 54.9 1 1
63, $55.0.~ 69.9 Y
§4. $70.0 ALUS o
E5. Tl:.}TAL FULL-TIME D o a7 ‘5 a o i g 13 ‘o 2 o g 9 39
{LINES 1-64)
2. OTHER THAN FULEL-TIME EMPLOYEES .
66. OFFICTALS - a
ADMINISTRATORS
67, PROFESSIONALS o
68, TECHNICIANS 4 4
69, PROTECTIVE SERVICE 8 g
70. PARAPROFESSIONALS n
71, ADMINISTRATIVE 3 2 .
SUPPORT
72, SKILLED CRAFT a
?3. SERVICE ~ i 1
MAINTENANCE '
74, TOTAL DTHER THAN )
FULL-TIME 0 ¢ 12 o i o a o 8 3 B 5 a q 18
{LINES 66~ 73)




Control Number: 55200230

Reporting Year: 2021

Jurisdiction: GREEN COUNTY

b. EMPLOYMENT DATA AS OF JUNE 309

Function 4 - POLICE PROTECTION

RACE/ETHNICITY
HISPANIC OR NOT-HESPANIC GR LATIND
LATING MALE FEMALE
= zu = z zu
o 4! . o a ay 3 w
E z E Bel 0% -3 E z Hiwl 2 g =
u Bor u oh 2 234 Ziuw EY w L3 1 sEo Eguw .%.m TOTALS,
4 =] = =) s Loz ZﬂE Y £ ] = 2zl =SB wo
= E & (r Tuel €3z O z wo ] Thal dz4 oa
& u 2 ez < W 25 o 2 S ad < WIs H353 b
4] =R OB ¥ 5 W ot g
g Esf ES ) ¢ : EE8 B8 ¢
o @ EA < £
@ zZo < b Z.0 -]
3, NEW HiRES DURING EEQ-4 FISCAL YEAR {JULY % ~ JUNE 30)
75. OFFICIALS —~ 2
 ADMINISTRATORS
76. PROFESSIONALS o
77; TECHNICTANS 8
78, PROTECTIVE. SERVICE 2 2
79, PARAIROFESSIONALS &
BO. ADMINISTRATIVE 1 2 3
_ SUPPQHT
81. SKILLED CRAFT q
82. SERVICE — 9
SAINTENANCE :
83.TOTAL NEW HIRES _ _
b 3 o 9 g b q 2 i S o ¢ o 5
(LINES 75 - 82)

Green County She;iﬁs Department.

E. BEPARTMENTS/AGENCIES I_NCLUDED IN TH1S FUNCTION REPORT

F. DEPARTMENTS/AGENCIES NOT INCLUDED EN THIS FUNCTION REPORT

6. REMARKS ABOUT THIS FUNCTION REPORT




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN GOUNTY

D. EMPLOYMENT DATA A5 QF JUNE 30 Function. 8 <~ HEALTH
1. FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC GR NOT-HISPANIC OR LATING
LATINGO R
- MALE _ EEMALE
= = U = 5]
ANNUSL = 2 | = " g v | w
. SALARY {in o EGel B3 & oz Sy B% z
nog thoﬂu:;Tds a E E & hl ‘zt E I a z g o=z n i & 3 E zguw g gg =0 TOTALS
o ] = 2 = "%} = 3 Tw2l A0 za
i g £ z T RE g 5;5 Sg | £ g5 | @ Zug Szgq OF
g B wE 2 YE@ HeZ oF v < Wre HeZ o
o< gor Eo | = g feom Ko i =
2 g <o x = 3 ac = =
= a £5 - a z0 S
1. 301 - 15.9 B
E 2. %160 - 19.9 4
é 5 3, 520.0 - 24.9 0
2Z !4 4250328 g
[ .
B 5 $330-429 a
)
[#] g G, $43.0 ~ 54,5 Y
< | 7,8550-69.9 2
8. $70,0 PLUS 1 3
9. 50,1 - 15.9 4]
w  110.416.0-19.9 o
£ | 11 4200243 g
=] o
5 12.525.0-32.9 o
ﬁ 13. £33.0 - 42.F 1 1
8 | 14 342.0-54.9 + ' i3 ks
& ! 15.¢55.0-60.9 1 & E
16, 570:0 PLUS z !
17. 80,1 - 15.%
18, 4162199

19, £20.0 - 24.9.

0. $25.0- 328

21 4330 - 425

22, §43:0 - 54.9

TECHNICIANS

23, $85.0 - 69.9

24 S70.0 PLUS

25.°30,1 - 15:8

26..516.0 - 19.9

27. $20.0 ~ 24.9

28.425.0 - 32,0

29, £33.0 - 42,9

‘30, 443.0- 54.9

31, $55.0 ~ 69.9

PROTECTIVE SERVICE

32, 570.0 PLUS

33. $0.3 ~ 15.5

34,.316.0 - 19.9°

35, $30.0 - 24.58

36.:$25.0 -32.9

374330 -42.9
38, §43.0 - 54.9

39‘_$55;0 - §%9.9

PA RhPROFESSIIﬁNALS

Gm_dmb_aOQQQCIOO&GG_Q'QQQQ-GOCW

40:$70.0 PLUS




Control Namber: 55200230
Jurisdiction: GREEN CQUNTY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

| Funcion &

- HEALTH

1.

FULL-TIME EMPLOYEES

RACE/ETHNICITY
HISPANIC OR NOT-HESPANEC OR LATING
LATING MALE FEMALE
ANNUAL 3 EE | g SELE |
3| Sheusands ” o | B2 0 _ | 3%z 838 | | | Ez s9% 85,0 §
g 000 4 g E | 38§ | 2z =98 =8 E | 38| % | 3:§ ZEg zg o™
£ = |8 |5 pefid | eEd 823 28 F | 3% % | uff 333 °F
: g-“ Tl ThELE
g 2 55| 2 3 28| %
41, 50,1 - 15,9 b
- 32 516.0 - 10.9 D
E b (424200~ 240 o
E'E 44, $25.0 ~ 32.9 i 1
SR | 45 4330429 + 2 4
=] .
& 46.-543.0 ~ 54.9 1 1
< 47, $55,0 - 69,9 3
48, £70.0 FLUS b
4%, $0.1 - 15,9 B
£ 50, 516.0 ~ 15.9 o
§ | 51.820.0- 243 )
o |.52.525.0-32.9 0
g 53, $33.0 - 42.9 &
'u% 54, 443.0 - 54.9 2
55, $55.0 -~ 69.9. 0.
56, $70.0 PLUS a
57, $0.1 - 15,9 u
w | 58 $160-19.9 g
g E 59, £20.0 - 24.9 4
§ Z 60, §25.0 -32.8 g
5% £1. $33.0 ~ 42.9 a
g | 62, $43.0 - 549 B
3, $55.0 - §9.9- o
54, $70,0 PLUS t
65, 1.'DTAL. FULI{!‘IME " . 4 0 o 0 a o s N g . o 0 4
{LINES 1-63)
- QTH §'R THAN FULL-TIME EMPLOYEES
6. OFFICIALS - a
ADMINISTRATORS
_B7, PROFESSIONALS: 1 3 14
68, TECHNICIANS o
69. PROTECTIVE SERVICE 4
76. PARAPROFESSIONALS 0.
71. ADMINISTRATIVE o
SUBPORT
72, SRILLED CRAFT o
73. SERVICE ~ "
MAINTENANCE )
7Aa. '{DT_HL-OTHER THAN ) )
FULL-TIME ) o 1 o 9 v y @ 12 o G ¢ b @ 4
(LINES 66~ 73]




Contrel Number: 55200230 Reporting Year: 2024
Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30 Function & - HEALTH
RACE/ETHNICITY
HISPANIC DR ‘NOT-HISPANIC GR LATING
LATINO MALE FEMALE '
Z Zu = -4 ER Y] =z
3 LR : i
=3 ab ] =33 gdgl 2 o
uw et w £g 1 o=z EEW ERY Eg | o= sd | = EE E%g S | TOTALS
wd = v 1 ] Capl 29E ph o = =< 27 z9E ng
2 = T o s o o 75 o= z - s Thida <z o
= i 2 oz < W g3g - 2 o¥ < WTud US" o
B v E SEl De# o0 w Seh 2ef o
o< Bor| o = a9 kg™ KO =
< S [t =
x o = pr| e =
B Zc < i za =
3. __MEW HIRES DURING EEQ-4 FISCAL YEAR {JULY 1 - JUNE 30)
75, OFFICIALS ~ R
ADMINISTRATORS .
76. PROFESSIONALS 13 & 4
77. TECHNICIANS o
78. PROTECTIVE SERVICE g
75, PARAPROFESSIONALS _ 9
80. ADMIN{STRATIVE 2 2
SUPPORT
Bi. SKILLED CRAFT o
B2, SERVICE - o
MAINTENANCE
83.TOTAL NEW HIRES
| 0 I 0 o o o ¢ 15 1 b o a o 16
{LINES 75 - 82)

_ _ E. DEPARTMENTS/AGENCIES ENCEUDED IN THIS FUNCTION REPORT _ _ _
Green County Public Health; Alcohol and Other Drug-Addictions (ADDA}): Mental Health (MH];, Children's Long Term Support (CLTS); Birth to-3; Community
Support Program {CSP}; Comprehensive Comimunity Services (CGS)

F. DEP.ARTMENTSI-AG_ENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REPCORY _
The five listed programs (other than Green County Public Health} are a-part of the Human Services Departrient. The Director and Administrative Support for the
entire Human Services Departrnent were placed in Function 3 even though they also provide services for this function as well.




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D, EMPLOYMENT DATA AS OF JUNE 30 ‘Function 9 - HOUSING

1, FULL-TIME EMPLOYEES

JOH CATEGURY

RRCE./ ETHNICITY
HISPANIC OR NOT"HISPAN] C OR LATING
NG :
EATI MALE FEMAL

tm

ANNUAL
SALARY (in
thousands

oo0) TOTALS

MALE
FEMALE
WHITE
AMERICAN
ASIAN
NATIVE HAWATIAN
OR OTHER PACIFIC
ISLANDER
OR ALASKA
NATIVE
TW3 OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICARN
ASEAN
NATIVE HAWAIIAN
OR OTHER PACTFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
‘NATIVE
TWO OR MORE
RACES

BLACK OR AFRICAN
AMERICAN TNDIAN

1301 - 15,0

2. 516.0- 199

3. $20.0-249

4. $35.0 - 32.9

5. $33.0—42.9

OFFICIALS «

6. $543.0 ~ 549

ACMINISTRATORS

e e e (e ol o

7. 455.0 - 68.9

k.

9. $70.0 PLUS 3

2. 80,4 - 159

13, $16.0 - 149.9

11.-$20.0 -~ 24.9

12, $25.0 - 32.9 i

o |lolais

13. $33.0 -~ 42.9:

-

14, $43.0 - 54.9. {

PROFESSIONALS

M
o

15, $55.0 - $0.9

16.°$70.0 PLUS §

17, $6.1.— 15.9

16, $16.0 - 19.9

19, $20.0 - 24.5

20, $25.0 - 32:9-

21. 433.0~42.8

TECHNICIANS

wila oo jale [

2%, 843.0 - 54,9 3

s

23. 555.0 - 3.9 :

24, 370.0 PLUS-

25, $0.1 - 15.5 . :

26.416.0-13.9

27 320.0 - 24.8

28, $25.0 — 32.9

29, $33.0 ~ 42.9

Blojoijo |wic o

30, $43.0 - 54,9

PROTECTIVE SERVICE

31, $55.0 - 53.4

32, $70.0 PLUS

33.$0.1 - (5.9

34. $16.0 - 19,9

35./$20.8 - 249

~|lslgiv|e |

36..425.0-32.9 |, 7

s

37. $33.0 - 42,9 il 8 _ 1 1

35.$43.0 - 54.9 z

‘PARAPROFESSEIONALS

39, £55.0 - £§.9.

R YIRS

4, $70.0 PEUS



Control Number: 55200230 Reporting Year: 2024

Jurisdiction: GREEN COUNTY

- - i :
D. EMPLOYMENT DATA AS OF JUNE 30 i Function 9 - HOUSING

1. FULL-TIME EMPLOYEES

RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATINO MALE FEMALE
= 2 -4 1
ANNUAL a o 2 . o 5.!: 2 w
SALARY {In. = By 8. o o ga 1 5 =
» T e w 2z dCw 2% a HZ Tu= 9F o
s | TS |5 13 B | %21%F |gEg f%B gt | =8| g | gig dmg rgome
o i b = T o i u FxZ ZOg 2O = = =3 TeZ ZTOL &0
£ z i z of | 2 | wiEd 833 5F | % Sy | 2 | gia 3=g °f
3 5% goH 2871 2 £a 2E- 20 | 2
a 4 o = L < pr = =
=] -
4 = zQ < m =] <
41, $0.1 - 15.9 2
g 42, §16.0 ~ 1.9 0
Sk |93.520,0-2432 0
S -
5§ [ 94:3250-329 2
P8 145 4330429 5 5
=in . y
£ | 46.343:0-54.9 2 2
< 47. $55.0 - 68.9 b
48. $70.0 PLUS 8
49, 20,1 - 155 b
& 50, $16.0 - 19.9 5
= 51, 520:0 ~ 24,8 o
o 52,3250 - 320 o
E- 53, 533.0 - 428 a
2159430549 o
55, $55.0 -~ 59.9 0
56. $70.0 PLUS 2
57, 50,1 - 159 o
w | 58 $16:0- 199 a
s 21 59 $20.0 - 249 o
o
E-“z‘ 60. $25.0 - 32,9 | = 5
BL | 61.433.0- 429 ¥ ! . § 8
|
w $ | .62.$43.0-549 z 2
63. §$55.0 - 649.9 ¢
64. $70.0 PLUS i
65, TOTAL FULL-TIME o , 6 0 0 0 o " & ; ) o o . e
{LINES 1-64] _
2.  DTHER THAN FULL-TIME EMPLOYEES
£6. OFFICIALS — 5
ADMINISTRATORS
&7. PROFESSIONALS 12 2
68, TECHNICIANS ) 1
59, PROTECTIVE SERVICE o
76. PARAPROFESSIONALS 2z 45 ar
7i. ADMINISTRATIVE s 1
SUPPORT !
72, SKILLED. CRAFT. o
73. SERVICE - > . | .
MAINTEMNANCE
74. TOTAL OTHER THAN
FULL-TIME 4] 1] 4 o 1] i 4 a ] o Z 0 1] 4] 74
(LINES 66 ~ 73)




Control Number: 55200230

Reporting Yeat: 2021

Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30

Funclion 9 - HOUSING

RACE/ETHNICITY

HISPANIC OR

NOT-HISEANIC OR LATING

LATIND MALE FEMALE
=z 20 z =z =4 z
5 5 E_ = g 5 . = E X e
» 2z 0% 23,1 & gz 0w Bg |
w e W 8 z Bapl Swa =B oy e3 z Thl SYY zm | TOTALS
= e [ = ] o zgr_l ™2 [ ] < Loz 25-4 v
L4 = frud -3 4 o Ti= o =2 5 O . & 4 b i = -
- oy E ou < YR = £ ouw a mesg hEE g
® w = Shw PwZE o B o j i _Exz o
g FoP EO 2 oS Ho* WO 2
g < & = 2 <o = =
@ zZo < B z6 <
3. NEW HIRES DURING EEO-4 FISCAL YEAR (JULY 1 - JUNE 30)
75, DFFICIALS - o
ADMINISTRATORS
76, PROFESSIONALS 4 4
77. TECHNICIANS - ¢
78. PROTECTIVE SERVICE g
79, PARAPROFESSIONALS 2 11 13
80, ADMINISTRATIVE 5 4 s
SUPPORT
B1. SKILLED CRAFT 4
B2. SERVICE - 2 1 a
MAINTENANCE
B3, TOTAL NEW HIRES
o o 3 G o o o o 2t kv 1 ¢ o B 25
{LINES 75 — 92}

Pleasant View Nursing Home

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORYT

Fn DEPARTMENTS/A_GENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G, REMARKS ABOUT THIS FUNCTION REPORT




Cantrol Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D, EMPLOYMENT DATA AS OF JUNE 30 Function 10 - COMMUNITY DEVELOPMENT

1. FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY
HRISPANIC OR NOT-HISPANIC DR LATIND
LATINO MALE FEMAL

m

ANNUAL
SALARY (in
thouzands

0005 TOTALS

MALE
FEMALE.
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAXIAN
OR OTHER PACIFIC.
ISLANDER.
AMERICAN INDIAN
O ALASKA
NATIVE.

TWO OR MORE
RACES
WHITE
BLACK DR AFRICAN
AMERICAN
ASEAN
NATIVE HAWAIIAN
QR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA

‘NATIVE

TWO OR MORE

RACES

1. 50.1 - 15.9

25160 -19.9

3.840.0-24.9

4 325.0 - 32.5

5. $33:4 ~42.8

OFFICIALS -

6. $43.0 ~ 54.9

ADMINESTRATORS

7.$55.0 - 60.9

8..570.0 PLUS: 2

59.%0,1~ 159

168160 - 199

11, $20.0 - 24.3

2. 4250 - 32.9

13.$33.0 ~42.9

14.°$43.0 - 54.9°

PROFESSIONALS

15, $55.0 ~ 6.9

16. $70.0 PLUS.

17, $0.1 - 15.9

18,5160~ 15.9

18, $30.0 ~- 24.9

20. $25.0.— 32,9

21, %33.0 - 42.9 v !

TECHNICTANS

22, 543.0 - 549 2

23, $55.0 - 695.9

24, $70.0 PLUS

25, 0.1 — 15.9

26.°$16:0 - 15.9

27. 520,80 — 24.9

28. $38.0 - 32.9

29 $33.0 - 42.9°

30, $43.0 ~ 54.9

PROTECTIVE SERVICE

31.:$55,0 - 62.9

32; $70.0 fLUS

33, 301 - 15,9

34..%$16.0 - 199

35.°%20.0 - 24.9

36, $25.0 ~ 32.9°

37.%33.0~429

38, $43.0 ~ 54.9

PARAPROFESSIONALS

3%, $55.0 — £5.9

r:'a:nDc(_::?_cgb_c:t.cm.bmqa-;:::crmmcroé:_oE:'Bacnbsa_ou_a'::-q-cca_'cﬁ

a4, $70.0 PLUS




Control Number: 55200230
Jurisdiction: GREEN COUNTY

Raporting Year: 2021

O. EMPLOYMENT DATA AS OF JUNE 30

| Function-10 - COMMUNITY DEVELOPMENT

%, FULL-TIME EMPLOYEES
RACE/ETHNECITY
HISPANIC OR NOT-HISPANIC.OR LATINO
LATING MALE - FEMALE
| Shousands " . | % g0% B ) 8 gz 58w 83,1 &
1 E | | BE R ) gxd gEF o) ® | 8E )% .EX 5%3 SF
2 E B2 E° R " EST 80 ) 2
8 3 25| % g 285 1
al $0.1 -~ 1549 Q
S 42, $16.0 = 19.9 o
g"& 43, $20,0 ~ 74.9 q
:G E A4, §25.0 - 3359 4
52 ! 45 5330430 iy
g “ 1 46 430 - 54.0 o
< 47. $55.0 - 68.9- -
48, $70.0 PLUS o
49, $0.1 ~ 15,5 a
r 5¢. $16.0 — 15,0 g
g 51..%720.0 -~ 74.9 2
o | s2.¢250-32:8 0
§ 53. $33.0 ~ 42.9° 4
% 54, $43,0 - 54.9 4
55, $55.0. - 59,9 Y
56, £70.0 PLUS g
57, 80,1~ 159 o
w |58 $16.0-19.9 i
N % 54, $20,0 - 24,9 y
E'E 66, $25.0 ~ 32.9 a
2L | 61.433.0-4239 5
“‘_g 62, $43.0 - 54.9 6
63. $55.0 ~ 69.9. ]
64, $70.0 PLUS 8
65. TOTAL FULL-TEME @ o E 0‘ g 0 Q' 0 3 o 4 3 o g &
(LINES 3-64)
2. OTHER YHAN FULL-TIME EMPLGYEES
66. OFFICIALS - a
AUMINISTRATOAS
67. PROFESSIONALS 4
$8. TECHNICIANS 14
Y, PROTECTIVE SERVICE ¢
70, PARAPROFESSIONALS ]
71, ADMINISTRATIVE. g
SUPPORT
72, SKILLED CRAFT g
73. BERVICE - o
MAINTENANCE |
74. TOTAL-OTHER THAN
FULL-TIME 9 g o 0 o & & ¢ o ¢ t. 0 o 0 o
{LINES 66 - 73)




Control Number: 55200230
Jurisdiction: GREEN COUNTY

Reporting Year: 2021

D. EMPLOYMENT DATA AS OF JUNE 30

Function 10 - COMMUNITY DEVELOPMENT

(LINES 75 ~ 82)

RACE/ETHNICIFY
HISPANIC UR. NOT-HISPAMNIC DR LATING
LATINO MALE ‘FEMALE
z zu z z z2u
< Er 1 % o E; x| 2 u
Sz S0 85 | & = %3« B g1 &
. -3 a
" y o 581z | ER8 BBy B¢l e | &3 | z 1 ESE A3y 2g | voms
o < =) =) z Az z3E wl = = z Tz =98 8
2 E - =g o cfd =4k 53 1 T w 0 tial =35 G649
= ki 2 Se o« wEdl BES o8 = Rg =Y wT psd =
g zEY 287 2 g 258 BEF ¢
g =3 & E I po B 3
= T z g e =
o =0 g m Z0 o
3, EW HIRES DURING EEQ-4 FISCAL YEAR {JULY 1 — JUNE 34)
75. DEFICTALS ~ "
e ADMINISTRATORS -
76. PROFESSIONALS 2
77. TECHNICIANS g
78, PROTECTIVE SERVIGE G
76. PARAPROFESSIONALS G
.80, ADMINISTRATIVE 9
SUPPORT j
Bi. SKILLED CRAFT ¢
B2, SERVICE — ]
MAINTENANCE
82.TOTAL NEW HIRES )
o 1 2 o g e g i o R o i o tr

€. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
Land Use and Zoning, Land and Water Conservation.

F. PEPARTMENTS/ AGENCIES ﬂDT-.IN_Ci;UDED IN THIS FUNCTION REPORT

G. REMARKS ABEOUT THIS FUNCTION REPCORT




Control Number: 55200230 Reporting Year: 2021
Jurisdiction! GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30 -Function 11 - CORRECTIONS

1, FULL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATEND
LATINO. MALE FEMAL

m

CANNUAL
SALARY (in
thousands

TOTALS.
DDD)

MALE
FEMALE
WHITE

BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWALTAN
DR OTHER PACIFIC
ISLANDER
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO DRt MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWAIIAN
OR OTHER PACIFIC
1SLANDER
AMERECAN INDIAMN
OR ALASKA
NATIVE
TWO OR MORE
RACES

1.%0.1 ~ 15,9

2. %16,0 - 19,9

3. 5200~ 24.5

4. 3250 332.9

5. $330~429

OFFICIALS ~

= |ajaloic |o

6. $43.0 — 54,9

ADMINISTRATORS

7. 555.0 - 659.9

R =]

8. $70.0 PLUS

g s0.1~ 15.8

10, $16.0 — 189

11.620,0 - 24.9

12, £25.0 ~ 34.5

13. $33.0 - 42.9

= P~ = o = e

14, $43.0 ~ 54.9

PROFESSIONALS

. 15. $55.0 - 69.9 1

16. $70.0 PLUS

17801~ 189

18, 5i6.0 - 19.9

19, 520.0 ~ 24.9

20,5250 - 32.5

oiofo|lalals

21, $33.0 —42.9

TECHNILTANS

22, 430 ~ 54.9 1

25, 5550 - 69,9 !

24. 570.0 PLUS

25, 501 — 15,9

263180~ 19.9

27,3200 ~ 24,9

28. $265.0 ~ 32:8

20, £33.0 - '42.9

T
h

300 $43.0 - 549

PROTECTIVE SERVICE

3} 555.0 - 69.9

32, $70.0 PLUS

23. $0.3 ~ 15.9

34, 816.0 ~ 18.5

35,5200 —24.9

36. $25.0 ~ 32.9

37. 433.0 - 42.9

38: $43.0 - 54.9

PARAPROFESSIONALS

39, $55.0 ~ 9.9

minjalcléeje sjojola|sie |o|lclale |

40, §70.0 PLUS.




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D, EMPLOYMENT DATA AS OF JUNE 30 { Function 11 - CORRECTIONS
i,  FULL-TIME EMPLOYEES
RACE/ETHNICITY
HISPANIC.OR NOT-HISPANIC OR LATENG
LATING
AR MALE FEMALE
- zu z ;
ANNUAL < sz | &7 o g Zo iz y
SALARY {in _ "o B T o == g y
= th d " EZ 298 EZxw C g e 9% 23 | o -
g o | % |3 B | 35| & | 255 9B B | E | 2% | % | gia ZEE =p | vomas
=] = E =] -] - Tz Z g wo e~ ] ez ziE ooy
g z o 3 ou | wed d=x oz | % cw | @ Sudl gigl og
g i v SEw ge# o £ o SEZ o
(2] o :oH s.o Y &< E.QH Eo E
8 2 of & Z - 9 o =
- m =] E o Z0 =L
41. 80.1 ~ 15,9 o
o 42 $16.0 - 19.9 g
> L
EE 43.$20.0 - 24.9 n
'G E 44, £35.0 - 33,5 1
22 ! a3 5330429 o
[Ty B
E 46, $43.0 - 54,5 ]
< 47. $55.0 - 69.9 f
48: £70,0°PLUS &
45, 50.1 = 15.8 g
- 50,5160 - 19.9 g
B ;) .
= B, 8200249 i
o i5n3750-229 o
S |53.$330-42.9 .
g 54, $43.0 - 54.9 &
' 55, §55.0 ~ £9.9 4
6, 570.0° PLUS 0
57, $0.1 ~ 15.9 o
w [ 58 816.0 - 16.9 o
v 2 | 598200 - 24,9 0
SR T
E Z | 60.525.0.-32.9 o
BL | 61 535.0-42.9 o
Z -
w < | 62.343.0-549 @
53, $55.0 - 69,3 2
64, 370.0 PLUS &
65, TOTAL FULL-TIME o 0 N o 5 p s o . 0 0 5 5 0 "
{LINES 1-64}
2. OTHER THAN FULL-TIME EMPLOYEES
66, OFFFCIALS ~ o
ADMINISTRATORS . .
67. PROFESSIONALS G
68, TECHMICIANS &
‘65. PROTECTIVE SERVICE 1 i
70, PARAPROFESSIONALS )
73, ADMINISTRATIVE o
SUPFORT
72, SKILLED CRAFT o
73, SERVICE = a
MATWNTENANEE
74.TOTAL OTHER THAN
FULL-TIME ¢ i H bl s 4 3 o [ I} o [ o o 1
SfLINES 66 ~ 73)




Control Number; 55200230 Repoiting Year: 2021
Jurisdictiont GREEN COUNTY

D, EMPLOYMENT DATA AS OF JUNE 30 Function 11 - CORRECTIONS
RACE/ETHNICLTY
HISPANIC OR NOT-HISPANIC OR LATING
LATING MALE FEMALE
= =W z = =0 z
-
5 gk 2| ¥ g s | 8.1
w €3 gz 23, ¢ % g2 3. o
w pa £ =15} z Eap Has =0 d L z ZEaal Bmb§ Ty | TOTALS
-t < - = = Tz zSN o0 I - o vy 25‘: [
ey = T o o o Twa <3k o z =E @ T i = o=
E o = ot < wE Uos 2 E og S wzd G5 o
['s o S e o - el B2xZ 0
o M Eo 2 < M H g
g £ H e b4 £9 4 E
. < 0 o & =
& Z0 g 2 Zao b=
3, NEW HIRES DURING EEO-4 FISCAL YEAR (JULY I — JUNE 30}
75, DFFICIALS — o
ADMINISTRATORS
76. PROFESSIONALS o
7. TECHNICIANS _ D.
78. PROTECTIVE SERVICE 3 ¢ &
79: PARAPROFESSIONALS _ Q
B0, ADMINISTRATIVE g
SUPPORT
EL. SKILLED CRAFT N
§2. SERVICE ~ o
MAINTENANGE
83. TOTAL NEW HIRES
a n 3 G o o o o 4 g 0 o 9 W &
{LINES 75 — 82}

E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
Green County Jail

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THI5 FUNCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REFORT
The jail is housed in thé same building as the Graen County Sheriffs Department. As such, administrafive support is a shared function. These- positions were

assigned t¢ Funetion 4,




Cantrol Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30 -Function 13 - SANITATION AND SEWAGE

i.  FUEEL-TIME EMPLOYEES

JOB CATEGORY

RACE/ETHNICITY
HISPANIC OR NOT-HISPANIC OR LATING
LATIND MALE - FEMAL|

m

ANNUAL
SALARY {in
thousamnds

TOTALS
oY) TALS

MALE
FEMALE
WHITE
BLACK DR AFRICAN
AMERICAN
ASIAN
NATIVE H_AWAIIA'N
OR DTHER PACIFIC
ISLANDER
AMERECAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES
WHITE
BLACK OR AFRICAN
AMERICAN
ASIAN
NATIVE HAWALIAN
OR OTHER PACIFIC
JISLANDER-
AMERICAN INDIAN
OR ALASKA
NATIVE
TWO OR MORE
RACES

1. 50.1 - 15.%

2. 516.0 ~ 19.9
3. 820,024 5

4.$350-132.9

5. $33.0 -~ 47.9

CFFICIALS ~

6. $43.0 - 54.9

ADMINISTRATORS

7. 5550 - 6449

o s o o io o (o

8. $70.0 PLUS 1

8. $6.1- 154

10. $16.0 ~ 18.9

11.$26.0 - 24.9

12, $25.0 - 32.9.

13, $33.0 ~ 42.9°

14, $43.0 - 4.8

PROFESSIONALS

‘15, $55.0 - 63.9

16, $76.0 FLUS

17, &0.1 - 15.9

1§. 316.0~ 18.9

19, $20.0 ~ 24.9

20, $25.0 - 32.89

21. $33.0 ~42.9

TECHNICIANS

22, 4430 ~ 54,9

23. 455.0 ~ 62.9

34;$70.0 PLUS.

‘25,°$0,1 - 15.9

e, 5160 - 19.9

27, $20.0 - 24,9

cloje|slojoljojp e |vivje s (sivle|a|oic|a

28 $35.0 - 32.9

29, $33.0 - 4.9

30, 543.0 ~ 54.%

PROTECTIVE SERVICE

31, $55.0 ~ £9.9

32, 570.0 PLUS

33,501 ~ 3158

34, £ip.0 - 15.5

‘35, 520,84 ~ 24.9

36, $25.0 - 325

37: 533,06 -42.9

38, £43.0 - 54.9

39,.855.0 -~ 63.%

PARAPROFESSIONALS

wilo | it |giv|le|{ois i

40, 570.0 PLUS




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

D. EMPLOYMENT DATA AS OF JUNE 30 | Function 13 -~ SANITATION AND SEWAGE
1. FULL-TIME EMPLOYEES
RACE/ETHRICITY
HISPANIC OR NOT-HISPANIC OR LATENO
LATIND MALE - FEMALE:
% | heasands w £z g0« 85, & g2 idz S3.0 &
s "W ly F B | ¥3 % | 235 2% ocpp | 53|z | Eif nBy Eg o
] a £ z zE | g Z5% Zdb ER |3 g | % -k z3f =Y
= z W H cg | « szd G838 S3 ) oz o | « wrd 923 °3
g s 258 EE€T 2 §= 258 285 §
g 2 s | % ¢ ° 2 se 2 | °
41.%0.1 - 15,9 g,
u 42. $16.0 - 19.5. o
g = 43,5300 ~ 74.9 5.
= o a4 $25.0 ~ 32.8 il
SR i ga3n.az0 1 1
(=R . o .
E 46, 543.0 ~ §4.9 &
o 47, $55.0 - 69,9’ o
48, 570:0 PLUS, 0
45, 501 ~ 15.9 o
r 50, $16.0 - 19.9 g
§ 51, 3200 - 24.9 bl
© I sas250-329 o
g 53, $33.0 - 42.9 o
¥ | 54.8d30-549 _ i 1
® | ss. 8550 69.8 0
56, $70.0PLUS o
57. 50,1 - 15,9 0
" 53, 516.0 - 18.9 4
. E 55. £20.0 - 24.9 o
E-E 60, 325.0 — 32.%: o
BE | 658330429 8
g | 82.543.0 - 549 2 2
63, £55.0 - £5.3 2
54, $70.0 PLUS 4
65, TOTAL FULL-TIME 5 0 3 o o 2 0 o 5 0 0 0 0 o 5
(LINES 1-64)
2. OTHER THAN FULL-TIME EMPLOYEES
66, OFFICIALS - o
ADMINISTRATORS
£7. PROFESSIONALS 0
68. TECHN]CIANS o
£9. PROTECTIVE SBRVICE ¢
70. PARAPROFESSIONALS a
7. ADMINISTRATIVE. o
BUPPORT _
72, SKILLED CRAFT 0
73.-GERVICE ~ o
MAINTENANCE
74, TOTAL OTHER THAN _ )
FULL-TIME -0 0 4] 4] G G [ 4 G k1) {} 4. a a I
{LINES 66 — 73}




Control Number: 55200230 Reporting Year: 2021
Jurisdiction: GREEN COUNTY

‘D. EMPLOYMENT DATA AS OF JUNE 30 Function 13- SANITATION AND SEWAGE.
RACE/ETHHNICITY
HISPANIC OR. NOT-HISPANIC DR LATIND
LATIND MALE FEMALE
= =2 = =z =
g SE LR | w 3 EE LR |y
= ol 8% o gz DUl 8% :
w o = e8| = ZE SEY Ep w g z zsul Z¥w Zg | ToTats
3 $ = 2E | o fwz z3E zo | 3 =8 | 5 Tez z30 U
= 3 z ow 2 ..,gﬁ g<af 0% ] oW w neg gqq O<
i 2T m D o w E = SEl «Z of
o e = w F
o q = = 3 oo =
m 20 S m Z0 o<

3. NEW HIRES DURING EEQ-4 FISCAL YEAR {IULY I - JUNE 38)

75. OFFICIALS - o
ADMINISTRATORS

76, PROFESGIONALS

77. TECHNICIANS

78, PROTECTIVE SERVICE
79. FARAPROFESSIONALS

e e = ]

80, ADMBUSTRATIVE
SUPPORT

i

81, SKILEED CRAFT 0.

8. SERVICE ~ 4
MATNTENAMCE

83.TOTAL NEW HIRES

(LINES 75 -~ 82]

. E. DEPARTMENTS/AGENCIES INCLUDED IN THIS FUNCTION REPORT
Landfill

F. DEPARTMENTS/AGENCIES NOT INCLUDED IN THIS FUNCTION REPORT

G. REMARKS ABOUT THIS FUNCTION REPORT




Cantrol Number: 55200230
Jurisdiction: GREEN COUNTY

Reportintg Year: 2021

SUMMARY OF EUNCTIONS

1 - FINANCIAL ADMINISTRATION_!GENERAL CONTROL

¥ 19 - HOUSING.

2 - STREETS AND HIGHWAYS

Y 110 - COMMUNITY DEVELOPMENT

3 - PUBLIC WFELFARE

v 111 - CORRECTIONS

SESNEN N

4 - POLTCE PROTECTION

12 - UTILITIES AND TRANSPORTATION

5 - FIRE PROTECTION

¥ 1 13 - SANITATION AND SEWAGE

6 - MATURAL RESOURCES/PARKS AND:RECREATION

14 - EMPLOYMENT SECURITY

7 - HOSPITALS

15 - GTHER

v | 8 - HEALTH

COMMENTS

CERTIFICATION. I certify that the information given in this report is correct and true to the best of my knowledge
and was reported in accordance with accompanying instructions. {Willfully false staterments on this report are
punishable by law; US Code, Title 18; Section 1001.)

NAME OF CERTIFYING OFFICIAL
Dalores Merrick

TITLE
HR Director

MAILING ADDRESS

1016 16TH AVE

MONROE W1, 53566

TELEPHONE NUMBER
608-328-9655

DATE
114292024

EMAIL ADDRESS

TYPED NAME

dmerrick@greencountywi.org Delores Merrick




